


« Summer break




Working with Law Enforcement
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environment, sexual assault, dafing violence, domestic
violence, stalking

« K-12 schools must respond when any employee has
actual knowledge of sexual harassment




« |f aformal complaintis filed, investigate promptly and

equitably /
S

« Ensure due process for complainants and respondepy
(following 34 CFR 106.45)

* Must not delay Title IX obligations while waitingon law
enforcement outcomes, but can tfemporarilydelay




Standard of Evidence Probable cause Preponderance of the
Beyond a reasonable evidence

doubt

Potential Outcomes May arrest/prosecute Supportive measures and w#

discipline and provide ¢
remedies




nsures both enfities understand their distinct roles
and legal boundaries

 Promotes a unified approach to student safety apg
rights




v Provide Cross-Training Opportunities
Offer fraining to law enforcement on:
Titfle IX basics and definitions of sexual harassment

Required fimelines and due process requirements
under Title IX

FERPA constraints and what info can/can’t be shiared

Invite law enforcement to observe or partici

Titfle IX-focused staff PD days

te in



- Who in the school district communicates with police
to coordinate investigations
v Draft or Update an MOU that outlines:
-  Mutual responsibilities
Limits of involvement

Procedures for emergency removals and coordiriated
response



cases
Student fear of police involvement as a barrier to
reporting




before starting or continuing a Tifle IX investigation /
: |oA

BUT: Temporary delay is allowed if requested by e

enforcement for evidence gathering (short-terry,

documented)




arify:

« When/how to notity law enforcement

« Who communicates with families

- Hominforma’rion will be shared legally between
entities

« Always document communications




* Rights under Title IX

* The school’s process and fimeline

» The separate role of police

* Avoid actions that discourage participation in'the
Title IX process




DON'T:
* Promise confidentiality you can’t legally guarantee

« Delay Title IX action while waitfing on outcome of LE

« Discourage a student from filing a complaint




« Coordination helps—but law enforcement acftivities cannot
be complete substitute for Title IX responsibilities

« Keep students' educational access and safety at the center
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